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1. Key points

e [nadequate staffing levels have been a major problem in long-term care (LTC) for
decades. Coronavirus outbreaks have exacerbated long-standing problems, and a
growing body of research shows that low staffing levels are related to negative
outcomes for people living in care homes during COVID-19.

e Pandemic pay, hazard pay, and bonuses have been part of the response for frontline
workers, but these interventions will not have lasting impacts on working or living
conditions.

e Low wages have hindered the retention and recruitment of new workers to this
industry. Inadequate pay also forces many workers to have more than one job, leaving
them more vulnerable to increased coronavirus exposure.

e Personal protective equipment (PPE) distribution and access to testing was a problem at
the beginning of the pandemic, and it continues to be an issue to this day.

e Vaccines are an important part of the solution, but until more is known about the
longevity of the vaccine or if it prevents transmission, other infection control measures
remain essential.

e PPE and testing continue to be needed to protect workers and people who use care
from the virus

e Sick pay is essential so workers can isolate while they wait for testing results or recover
from illness.

e Unionization and access to collective bargaining is an essential element to improving
working conditions and living conditions in LTC.

2. Introduction: Better is possible

As the coronavirus pandemic continues to rage, emerging and re-emerging around the globe,
we see the disastrous outcomes of a poorly funded long-term care sector (LTC) in virtually every
country. Older adults are the most susceptible to COVID-19, and this pandemic is a clear call for
immediate action to protect older people, improve our LTC systems, and address the systemic
problems which have led to higher levels of deaths in nursing homes.

In addition to identifying these weaknesses, we have had a unique opportunity to shed light on
practices that have brought dignity, compassion, and, most importantly, quality care to
vulnerable populations around the world. With so much attention on death, sickness, and
transmission, this paper is an opportunity to acknowledge progress and to provide hope for
both people who use care and workers in the system. Better is possible. And better must
happen now.

This paper was prepared by UNI Global Union’s UNICARE sector and draws on the experience of
our members, representing over 2 million care workers in 80 countries, on all continents.
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2.1. Failures in the Long-Term Care sector endanger workers and people who
use care

Not only are long-term care facilities dangerous for residents in care homes and other care
users, they are also among the most dangerous workplaces in the world. Workers in LTC are
dying at an unacceptable rate. However, most countries do not have the means or ability to
track worker deaths so we have little worldwide data on the true impact for workers.

In Europe, social care workers, who provide in-home care and residential care, are also at high-
risk, accounting for the highest level of fatalities when compared to other occupational groups
in the UK (Hodgson, et al., 2020). It is predicted that, if the current rate of workers' deaths
continues for one year, LTC work will be the most dangerous job in the world, at more than
double the death rate of logging or commercial fishing (McGarry, Porter, and Grabowski, 2020).
However, unlike logging or commercial fishing, LTC workers are poorly paid. Their labour is too
often framed by the sexist worldview that it is ‘woman's work', wrongly diminishing its real
value and creating barriers to recruitment and retention in the industry.

Just like those working in LTC are at elevated risk, people living in nursing homes are at the
highest risk for COVID-related death (WHO, 2020). In some countries, including France, Spain,
Sweden and the USA, more than 5% of all care home residents have died due to COVID-19, that
is 1in 20 residents. (Comas-Herrera, A. et al, 2021).

Age has not been the only risk factor, racial or ethnic minorities within the LTC system have also
experienced higher rates of infection (Li, et al., 2020). In a study that looked at 22 U.S. states,
they found that nursing homes with majority Black and Latinx residents were twice as likely to
suffer outbreaks (Gebeloff, et al., 2020). To make matters worse, globally, people in care
homes have not always been able to access the care they need. For example, in Spain, sick
residents were unable to be properly isolated, and residents were not transferred quickly
enough to hospitals (Bachega, 2020).

Recent research has showed that unionized nursing homes are safer, and “represents a

30 percent relative decrease in the COVID-19 mortality rate compared with facilities without
these unions. Unions were also associated with greater access to PPE, one mechanism that may
link unions to lower COVID-19 mortality rates” (Dean et al., 2020). This study was limited to
New York state, but it makes us question if unions can improve nursing home care worldwide.
The fact that unionized workers are accessing PPE at higher rates, and have mechanisms to
report problems or push back on employers and governments when things are going wrong
does highlight the important role unions have been playing during this pandemic.

In LTC, there is both the immediate and the long-term response needed to improve the system
overall. A complete overhaul is necessary if we are going to be able to make the changes
required to have a system that will meet the rapid needs of our ageing population. Below we
have collected promising practices from around the world. Sharing ideas is going to be one way
to improve our systems and to create opportunities to prepare ourselves for the continued
fight against coronavirus, as well as other infectious diseases in the future.
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3. Promising practices from around the world

3.1. Improving staffing levels

Governments, investors, and operators have neglected conditions in LTC for decades, and
staffing levels have slowly decreased year-over-year. During the pandemic, these lower staff-to-
resident ratios have been linked to increased negative COVID-19 outcomes (MecGregor &
Harrington, 2020). Conversely, higher levels of nursing assistant hours have helped contain the
virus’s spread as well as the numbers of deaths (Gorges & Konetzka, 2020; Ochieng, et al.,
2021).

Despite this evidence, UNI Global Union members report that they struggle to find full-time
work and are often stuck in part-time or temporary contracts. Recent findings by the OECD
(2020) show widespread reliance on zero-hour contracts, part-time, and temporary work. Many
LTC workers are cobbling together piecemeal work to be able to earn a living, which usually
means they work more than full-time hours at more than one care facility. Fewer workers and
fragmented working arrangements means less time giving care to residents and additional
stress for workers. It also diminishes the quality of care and creates fatigue, burnout, and high
turnover. More staffing and more time devoted to care may also increase the ability of workers
to notice early warning signs of bigger problems, isolate residents, and prevent the spread of
the disease more effectively.

In a recent study by the Ontario Government, staffing shortages made the living conditions less
safe, resulting in increased falls, levels of depression, infections, errors, complaints, anxiety, and
conflict for residents (Government of Ontario, 2020). Sadly, even the most basic of care has at
times been put to the side: more than two-thirds of staff said they were so pressed for time
that they were unable to help a resident go to the bathroom (Government of Ontario, 2020).
Being a care worker in these conditions is exhausting, and leaves workers more susceptible to
both physical and psychological harm.

Ireland has launched a national recruitment campaign, and the federal government has stepped
in to help with the voluntary redeployment of care staff during the COVD crisis (Pierce, Keogh,
and O'Shea, 2020). In Spain, unions CCOO and UGT are taking issue with the government over
reliance on temporary, unqualified workers in LTC. After 43,000 jobs have been cut over the
past 10 years and temporary care employment has ballooned to 46 percent, the unions are
demanding improvements to the enforcement of the collective agreement (CCOO, 2020).
Similarly, in Sweden, the Kommunales union is calling for a 90% proportion of full-time jobs in
long-term care, arguing that a stable worker base will allow for better continuity of care and a
healthier worker and resident population (Vision, 2020).

In Israel, the country was already experiencing a nursing shortage of 1,500 nurses before
COVID, and the pandemic forced over 1,000 nurses to quarantine. Those remaining on the job
faced unbearable workloads, long working hours, and an overall elevated level of stress
(Margit, 2020). In response, the government has promised additional funding for the health
system, but it is still to be seen if how much this funding can address the long-standing staff
shortages and low pay (Margit, 2020).
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Nearly a year into the crisis, it is reassuring to see some governments doing more. Government
investment to improve staffing levels is going to be one key element of repairing our LTC
system, and strong unions will be needed to ensure workers’ voices are heard on policy and
shop-floor level interventions. Dignity and health must be the bottom line.

3.2. Pandemic pay, hazard pay, bonuses

During the pandemic, frontline workers have received short-term raises or one-time payments
as a reward for their service and bravery and to recognize the essential nature of their work.

These agreements between employers and workers, or as decreed by governments, can be
separated into two broad categories. First are bonuses, either a one-time payment or a
temporary increase, which will then cease when the either the pandemic or the employers’
generosity ends. While these types of payments are beneficial to retention of workers in the
short-term, they will fail to address the needs of workers going forward, and therefore are not
going to address chronic staff shortages.

Workers received lumpsum payments in: Australia (Low, 2020), Scotland (Scottish Government,
2020), Connecticut (SEIU, 2020), Austria (UNI Global Union, 2020), Germany (Verelnte
Dlenstielstungs-gewerkschart, 2020), Wales (UNI Global Union, 2020), Portugal (SINTAP, 2020),
Ghana (personal communication), Belgium (SETCa, 2020), the Czech Republic (The Czech News
Agency, 2020), Bosnia and Herzegovina, Estonia, France, Greece, Germany, Hungary, ltaly,
Kyrgyzstan, Romania, Russian Federation, and the Ukraine(Williams et al., 2020). While
continuous monthly bonuses were paid to health workers in Albania and Latvia. In Bulgaria a
bonus for all workers, even non-medical workers treating coronavirus patients got a monthly
bonus till the end of 2020 (Williams et al., 2020). However, without confirmation from the
workers it is impossible to know how these programs were implemented, and if care workers
on the front lines were all included or if there have been exclusions based on
professionalization.

The terms of the payments have been very different in each case, but the common theme is
that although these payments have been appreciated, they will not truly improve working
conditions over the long-term. Additionally, there has been a dispute over which workers
qualify as “frontline” and what is the appropriate appreciation pay amount.

The second broad category is 'changes that were negotiated during the pandemic' and will
continue indefinitely. The latter is better for the system should help to retain workers in the
long-run and also should attract new workers to the industry, which is so desperately needed.
For this reason, we have included the long-term changes in a separate section of this paper.

3.3. Long-term improvements to wages

Long-term wage improvements are part of the solution to the care human resource retention
and attraction problems identified by the OECD (2020). Without improvements, the currently
strained human resource pool is going to have difficulty meeting a massive rise in demand for
new workers over the next 20 years. Take, for example, the sad reality in the United States;
nursing assistants in nursing homes make about $590 per week, roughly half of a living wage for
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a family of four. These jobs cannot support a family and leave many of these frontline workers
hovering at or below the poverty line, relying on food stamps or other social welfare programs
to get by. For several months during the pandemic, unemployment benefits were increased to
$600 a week for workers who lost their jobs due to coronavirus (McGarry, Porter, and
Grabowski, 2020), which left families desperate and without ample financial stability.

However, unions have been able to negotiate significant, permanent gains for their members.
In Illinois, SEIU members secured $15 an hour—a significant pay rise—as a permanent increase,
in addition to fully paid sick leave and the right to refuse unsafe work (UNI Global Union, 2020).
In Belgium, after a long-fought battle, unions like SETCA-bttk, ACV Puls, CNE, CSC, CGBLS, were
able to secure €1 billion to improve pay, which translated into a 5-6% wage increase, over and
above another €500 million to improve working conditions, a right to training, among other
improvements (La Centrale nationale des Employés et des Cadres du secteur privé, 2020;
SETCa, 2020). In France, most health workers saw an increase in 2020, with the lowest-paid
workers seeing their wages increase by 15%.

Permanent changes like these examples not only address the current problems, but they may
also improve retention and recruitment issues. The pandemic has further exposed the high-risk
safety environment and low wages in the sector, and wage raises such as these can not only
change workers’ lives but also the perception of the value of this work more broadly.

3.4. Improved distribution of PPE

Since the beginning of the pandemic, access to personal protective equipment, or PPE, has
been challenging. The lack of stockpiles of PPE in many European and North American
countries can be attributed to a “Just in Time” strategy, originally pulled from the retail
industry, this approach means that nursing homes keep only the bare minimum of inventory
and only order more when necessary. This allows for companies to only spend capital when
needed (Lem et al., 2020). When the pandemic hit, this strategy left nursing homes completely
unprepared because the demand for PPE rose sharply, and suppliers were also left without
adequate stockpiles. In Ontario, UNIFOR and SEIU along with a coalition of unions launch a
judicial review in October 2020 to question the provincial government’s approach to PPE. The
outcome of this review was a directive which allows for workers to work with employers to
maintain adequate stockpiles, it also empowers workers to make demands for increases in PPE
when required for riskier procedures (Government of Ontario Ministry of Health and Long-term
care, October 5, 2020). It includes access for unregulated health care workers to access
protection such as N95 masks as well (Goldfinger, October 9, 2020).

In some countries like the Netherlands, PPE was supplied to all care workers free of charge
since May (Kruse, Remers, Jeurissen, 2020). Whereas in other countries, workers struggled to
obtain basic protections. For example, in New Zealand, where E tu Union had to fight hard for
access (Wylie, 2020). E tu was quick to respond when home care workers were not prioritized
for PPE like their health care worker counterparts in the acute care facilities.

One promising example is the Californian Veteran Affairs LTC homes, where they stocked PPE,
had rigorous testing protocols, and supported workers who needed to self-quarantine. Their
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success shows the importance of leadership acting quickly and in line with public health
protocols (Severns, August 10, 2020).

This month, the WHO stated that in addition to PPE there must also be adequate staffing, sick
pay, and training for workers (WHO, 2021). The problems with PPE have been widely reported.
We do not want to add more to this area of the literature, only to restate that PPE is essential
to keeping workers safe and that any response to COVID must include distribution of PPE
(including access to vaccines) to all workers on the frontlines.

3.5. Access to rapid testing

Knowing your infection status is a primary step to infection control, and workers who know
their status can better protect themselves, their residents, their families and communities.
Workers need access to testing and the ability to isolate. Increasing the frequency of testing for
all staff can reduce outbreaks and can reduce the spread of the virus (Holmdahl et al., 2020).

In the UK, the initial policy responses did not adequately support workers in the social care and
nursing home sector; however, the conditions have improved over time (Comas-Herrera et al.,
2020). Workers and care users are now getting access to testing (Salcher-Konrad and Comas-
Herrera, 2020). And just recently, the UK government has introduced rapid testing for workers
so they can be tested prior to moving from one facility to another, making it less likely that they
will be vectors of transmission. In the Netherlands, workers were given access to testing, and
the country has worked on steadily increasing their testing capacity (Kruse, et al., November 25,
2020).

In Denmark, if a resident shows symptom, all residents and workers are tested with 24 hours
and then retested within seven days, and if a staff member tests positive, all the residents are
retested (Rostgaard, 2020). In Malaysia, both registered and unregistered facilities have
undergone testing for COVID-19 (Hasmuk et al., 2020). And in Japan, workers are offered free
testing when they have had confirmed contact with an infected person (personal
communication, August 3, 2020).

The ideas around testing allow for individuals to make decisions and assessments about their
risk level. The European Centre for Disease Prevention and Control recommends that in
communities where the community viral loads are high, random testing for workers and
residents is recommended (European Center for Disease Control, 2020). This recommendation
would inform disease prevention protocols and help workers stop community spread.

The critical point here is that workers need access to testing to be responsible, as well as
minimize the risk for everyone. Staff infections are linked to community case load (Ochieng, et
al., 2020), so when cases are high, testing must be available and done regularly. Access to
testing is an essential piece of any infectious disease protocol.

3.6. Sick pay

Sick pay is the practice of wage reimbursement when a worker is unable to carry out their work
because they are ill. In some countries, this right is guaranteed through minimum employment
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standards, but for millions of workers, sick pay is not available. They are forced to choose
between financial survival and their health.

Recently, in Australia, United Workers Union won a specific provision for COVID-19 leave, which
entitles both permanent and casual staff to two weeks of pay if they or a family member are
recovering from COVID-19 (United Workers Union, 2020; Clayton, & Murray-Atfield, 2020).
SIPTU, in Ireland, was able to win basic pay for workers that have to self-isolate or are
diagnosed with COVID-19 (SIPTU, 2020). In Japan, workers are entitled to sick leave while they
wait for testing. If they do test positive, they are entitled to 100% of the treatment expenses
and 80% of their wages under the National Workers' Accident Compensation Insurance scheme
(personal communication, August 3, 2020). HC-One, a company operating in the UK and Ireland,
has also agreed to pay full COVID-19 sick pay for all their 27,000 workers. In the US the Families
First Coronavirus Response Act (FFCRA), which should have given access to sick pay for care
workers, has several loopholes, resulting in 1 in 4 health care workers excluded from the
benefit.

One of the major downfalls to many sick leave provisions is that to gain access to the
compensation, there must be a causal link to the workplace for the illness or injury. Eliminating
factors that exclude workers from getting access to sick pay empowers them to take time off
that they need. They can stay home without the fear that, due to a technicality, they may later
be denied benefits. This leave gives workers security in knowing that infection will not
automatically create an enormous personal financial burden.

These examples show significant wins for workplace safety, but in far too many countries and
communities, sick pay is denied for COVID-19—even when a workers’ job puts them at high
risk. We must support workers to stay home when they have been exposed or feel sick. With
COVID-19 and high levels of community viral loads coupled with long incubation periods, it is
impossible to establish a causal relationship and identify date or time of exposure. Therefore, it
becomes imperative that COVID-19 is recognized as an occupational disease, and presumptive
policy is in place to eliminate the need to prove a causal link with work exposure. For
coronavirus or future infectious disease, universal sick pay is essential to limiting spread.

3.7. Retention of workers for next pandemic

Hong Kong, as well as some other countries which had experienced the SARS outbreak were
quicker to respond to COVID-19, and their medical workers had the experience to implement
protocols quickly and effectively (Chow, 2021). On a much larger scale, workers who have
experience in the COVID-19 pandemic will be essential to addressing new viruses in the future,
and their learned behaviours and willingness to implement controls quickly could save many
lives.

Staff shortages are mainly due to long-standing inability to retain or attract workers to the LTC
industry, for many of the reasons that are mentioned in this paper. Part of the problem is also
the gender gap, and we need to do more to improve pay and employment rights if this problem
is going to be genuinely addressed (World Economic Forum, July 22, 2020).
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We also know that many health care workers seek work abroad, as they do not earn enough in
their home country. One in eight nurses currently works in a country other than the one in
which they were trained (World Economic Forum, July 22, 2020). Investment by governments is
one way that we are going to be able to address the lack of work, as pointed out in the UK:
"[ilnvestment in care is not only needed to transform our broken social care system, it is an
excellent way to stimulate employment, reduce the gender employment gap and counter the
inevitable economic recession as the UK comes out of lockdown." (De Heneau & Himmelweit,
2020). This will most likely be true for many economies as they emerge from multiple
lockdowns and the possible successive confinements required to get this virus under control.

FATSA, a care union in Argentina, is largest trainer of care workers nationally. Since the
pandemic they have started to include specific training in infection control. They have also
made a new agreement to bolster aged care workers in the country and have trained hundreds
of new workers for the sector.

UNI Europa is also engaged in a project funded through the EU on the retention of care
workers. Care workers were in demand prior to the pandemic, and now with the added dangers
of working in this sector we could see a large number of workers leaving. The pandemic could
also serve as a deterrent for workers to join the sector, although this has yet to be seen.
Retention of workers who have had the experience working during the COVID pandemic should
be a priority, and part of our strategic plan going forward to prepare for the next pandemic. It
will be imperative that we capture on this institutional knowledge.

3.8. Rapid response teams

In addition to rapid quarantines and strong public health reactions, a rapid response was an
essential part of beating the Spanish flu over 100 years ago (Socrates Bardi, April 2, 2007). And
when COVID surfaced, the WHO (N.D.) quickly issued an online learning package about the
virus. This technical guidance intended to help rapid response teams address the specific
considerations needed to combat COVID-19.

During this pandemic, Rapid response teams were created by various levels of governments in
countries and cities worldwide to deploy to nursing homes. Comas-Herrera (2020) found that
these teams were also dispatched to deal with staff shortages, when suspected or infected staff
were required to self-isolate.

Examples of rapid response teams were seen in the United States, Spain (Comas-Herrera, 2020)
and Israel (Tsadok-Rosenbluth et al., 2020). However, in other places, for example, Canada
(Canadian Patient Safety Institute, 2015), these types of teams have been in use for years. This
is by no means an exhaustive list, but these teams are one, widely-used way to support the LTC
system, when particular communities need an immediate, large-scale response to a crisis like
coronavirus. Along a similar line, both the United States (Myers, July 2, 2020) and Canada
(Government of Canada, 2020) have used their militaries to respond to COVID, sending in
troops for testing and care support purposes. In Canada, the military also responded to nursing
homes that were overwhelmed with COVID-19. Sending the army to LTC facilities in Ontario and
Quebec Canada, further highlighted the need for massive reforms to the system (Chan, 2020).
Not only were these teams needed in a crisis, but these facilities were operating on the brink of
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collapse for a long time. In Maryland, the national guard was used to implement infection
control protocols and bolster testing efforts in nursing homes (Kukka, 2020). The UK has also
had the largest deployment of military personnel during peace times, currently they are being
used to support the logistics of the vaccination roll out as well as testing sites (Forces Net,
2021).

Another good practice is the efforts like the conference calls being held by the Rapid Response
Network which has been hosting 20-minute daily calls to provide pragmatic advice, share
information, and find solutions for nursing homes that are facing multiple problems during the
crisis (Institute for Healthcare Improvement, 2020). This type of information dissemination is
not a rapid response team but could be used to inform frontline workers.

On the negative side, rapid response teams must be extremely vigilant that they do not become
vectors of community transition. In some cases, temporary workers who were used as a stop-
gap measure for emergency staff shortages were also later considered to be spreaders as they
travelled between multiple homes (Carter, April 16, 2020). With this cautionary note, rapid
response teams can be useful in bringing in much-needed expertise and workload support
during a crisis. However, this temporary, stop-gap measure cannot replace a long-term
investment in proper staffing and education on infectious disease protocol that is so
desperately needed.

3.9. Supporting worker mental health

Early on in the COVID pandemic, a Chinese research group from Wuhan found that workers
exposed to caring for people who are suffering from COVID-19, "reported experiencing
symptoms of depression, anxiety, insomnia, and distress" (Lai, et al., 2020). Their study,
published in March, focused on acute care workers. However, it is likely that nursing home
workers are experiencing the same mental strain—and the exponential death toll has
exacerbated these issues since Lai et al.’s study was conducted.

Cox, et al., (2021) found that workers’ responses to conditions like those created by COVID-19
can be grouped in three categories: resistance, innovation, and improvisation. They write that
workers were more confident and more likely to stay at their jobs when policies are designed to
support them on the frontlines. In cases where workers’ needs are not met, they resist, or if
they feel connected to their job, they are more like to be creative and innovate or improvise. It
is important that we listen to what workers have faced on the frontlines, for example: times
where workers used makeshift gowns, or sewed their own medical masks (Cox et al., 2021).
These workers showed resiliency, and we need to acknowledge their efforts.

However, we must also acknowledge the impact that these acts of improvisation may have had
on their mental health. The prolonged exposure to deficient working conditions can cause high
levels of distress. Observing patients suffering and ultimately passing away is extreme
psychological pressure, and it also causes stress as workers risked bringing the virus home to
their families (Galehdar et al., 2021). It is also essential that workers have access to breaks, time
away from work, and understand the importance of self-care (Xu et al., 2020). Along with the
other response to this crisis, we must ensure that workers are both mentally and physically
protected (Kruse, Remers, Jeurissen, April 26, 2020).
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There have been several initiatives to address mental health during the crisis. In China, the
National Health Commission has established a 24-hour crisis support line for workers (Knowles,
2020). This gives workers the ability to seek help quickly and immediately when they are in
crisis. In Australia, an employer group supported the creation of an online project called Beyond
Blue, which is geared at peer-to-peer mental health support (Knowles, 2020). The Chilean
government has also developed materials and mental health recommendations for a variety of
people who provide care and support, including formal and informal care workers (Government
of Chile, 2020). The Mexican government has launched a campaign that includes telephone
support and referral services for care workers (Lépez-Ortega, Sosa-Tinoco, 2020). In Kenya, a
virtual peer-to-peer program has been developed. Unfortunately, internet coverage and online
fatigue have impacted the program. The government in Kenya has also published guidelines for
residents to have access to video chatting and online communications with family to improved
care (Musyimi, Mutunga, & Ndetei, 2020). In Malaysia there has been a push to offer support
to clients through online sharing activities and exercise videos. Although this is not specifically
for workers, it does indirectly benefit workers who are facing higher workloads due to the
coronavirus. And finally, is India, where some long-term care workers are being offered regular
check-ins and counselling to promote mental health (Rajagopalan et al., 2020). The UK has
developed guidance for staff who have experienced trauma from COVID-19 (Hasmuk et al.,
2020), but we have yet to see how this will be implemented for frontline staff.

Recent findings from Italy show that care workers are experiencing post-traumatic stress from
the first wave of the pandemic (Riello, et al., 2020). More research will be needed to fully
understand the impact, but this study does suggest that we need to address psychological
health and safety risk factors in the workplace, which may include access to support services,
critical incident debriefing, peer support, among others. It is also important to acknowledge
that the pandemic has now stretched on for more than one year, leaving health care workers in
a state of extreme fatigue, health care workers need counselling and debriefing to be able to
continue to deliver care (Galehdar et al., 2021).

Feeling safe physically supports feeling safe mentally. Physical safety measures, such as the
availability of PPE helps to lower stress in long-term care facility workers (Senczyszyn, et al.,
2020). It has been shown specifically that education about hazards for care workers, supports
their ability to deal and cope with dangerous situations (Wong et al., 2017). Psychological risk is
decreased when physical health is protected, these findings suggest that until we can protect
workers physically, we will not be able to protect their mental health. Therefore we must start
to combine efforts to support both mental and physical health.

Addressing the mental health of workers is not only a short-term need, but it will support the
long-term by ensuring that workers will be able to continue to work in health care over their
entire careers.

3.10. Worker power

The pandemic has been a catalyst for workers to organize in ways that were not possible
before. People are starting to acknowledge the systemic problems that have existed in our
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health systems for a long time, and workers have become especially ignited as they are more
afraid of losing their lives to COVID-19 than losing their jobs.

Nursing home workers are joining unions because they see how their collective action will make
a difference. For example, in New Jersey, there has been recent organizing (Retail, Wholesale
and Department Store Union, 2020). In Austria, public and private sector unions have joined a
'health offensive' where they want to address long-standing issues related to understaffing and
fatigue (VIDA, 2020). The unions are working with the ministry of health to specifically address:
staffing, working conditions, training, career development, investment and ensuring service
provision (VIDA, 2020). Similarly, in the UK, unions are working for a long-term pay raise, as
worker pay has been frozen or raises have not kept up with inflation for ten years (Unison,
2020). In Poland, the newly formed OPZZ Konfederacja Pracy union was able to address
understaffing, lack of PPE and low pay as part of their campaign to improve working conditions
when an outbreak hit their facility. These workers formed a union and campaigned in numbers
with local government to improve working conditions (UNI Europa, November 26, 2020).

In the US, there have been strikes in several states, mostly demanding better staffing and
wages. In December, over 700 SEIU nursing home workers in Chicago went on strike and won
pay increases, hazard pay, and COVID sick pay. These strikes are the result of workers struggling
to manage in conditions that many workers see as unsafe for themselves and their residents
(Bloomberg Law, 2020). Workers are exhausted and have started using their collective power to
demand systemic change.

Online platforms and social media have offered new ways for people to connect as they have
faced isolation due to confinement orders. Worker power is going to be a significant element in
establishing a long-term change in the nursing home sector (Ramos, 2020).

4. The path forward

At the beginning of this paper, we promised a positive message, a hopeful solution to the
current dire straits of the LTC sector worldwide. It is evident that there is not a one-sized fits all
solution, but instead, it will take considerable effort from all stakeholders. Workers, employers,
governments, residents, and advocacy groups must work together to achieve the rapid change
required to face the on-going pandemic and future health crises.

To succeed, it will take a combination of the following:

1. Increase in union density in the nursing home sector, improving access to collective
bargaining, and in turn improving working and living conditions.

2. Increased funding for LTC that includes higher wages, PPE allocations, access to
vaccines, access to testing, and higher staff ratios. Funding must be tied to improved
working conditions.

3. On-going and updated training for workers to ensure they can keep themselves and
others safe.

4. Recognition of COVID-19 as an occupational disease. Workers must have paid sick time
while waiting for test results or recovering. Ideally, this would be extended to all
infectious diseases, including the seasonal flu.
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5. Appropriate staffing levels to decrease psychological trauma on workers as well as
provide dignity and higher quality care to residents. Increased staffing will require
regional plans to retain and attract new workers.

One thing is for sure, we must start working together now. Delays will only compound future
problems and result in more needless deaths.

5. References

Amnesty International (2020). Health care workers are scared, sad, exhausted—and angry:
Failures to protect health and essential workers during the COVID-19 pandemic.
Bachega, H. (April 30, 2020). Coronavirus: Inside story of Spain's care home tragedy. BBC News.
Retrieved from: https://www.bbc.com/news/world-europe-52188820

Bloomberg Law. (2020). Health-Care Workers Turning to Strikes as Covid-19 Surges Again.
Retrieved from: https://news.bloomberglaw.com/daily-labor-report/health-care-
workers-turning-to-strikes-as-covid-19-surges-again

Canadian patient safety institute. (2015). Rapid Response Teams (RRT). Retrieved from:
https://www.patientsafetyinstitute.ca/en/Topic/Pages/Rapid-Response-Team.aspx

Carter, A. (April 16, 2020). 'Loophole' in Ontario's COVID-19 long-term care plan allows temp
workers in multiple homes. CBC News. Retrieved from:
https://www.cbc.ca/news/canada/toronto/ontario-long-term-care-covid-coronavirus-
1.5534306

CCOO. (July 9, 2020). CCOO exige al Gobierno el cumplimiento de los acuerdos en la
Administracion del Estado. Retrieved from: https://fsc.ccoo.es/noticia:514317--
CCOO_exige _al _Gobierno_el_cumplimiento_de_los_acuerdos_en_la_Administracion_d
el _Estado&opc_id=6a5018a39e084efa266aa087e2cc86d0

La Centrale nationale des Employés et des Cadres du secteur privé. (July 8, 2020). 600 millions
d’euros pour le personnel de la santer: un pas en avant important. Retrieved from:
https://www.lacsc.be/cne/actualites/2020/07/08/600-millions-d-euros-pour-le-
personnel-de-la-sante-un-pas-en-avant-important

Cdft. (July 10, 2020). Segur de la sante: La CFDT signe un accord historique pour les personnels
soignants et accompagnants. Retrieved from:
https://www.cfdt.fr/portail/actualites/fonctions-publiques/segur-de-la-sante-la-cfdt-
signe-un-accord-historique-pour-lespersonnels-soignants-et-accompagnants-
srv2_1127642

Chan, D. (April 20, 2020). Canada sends in army to combat pandemic in Ontario and Quebec.
Retrieve from: https://www.msn.com/en-au/news/world/canada-sends-army-to-
combat-pandemic-in-ontario-and-quebec/ar-BB136U02

The Czech News Agency. (July 7, 2020). All Czech hospital staff to receive bonuses for working
during COVID-19 epidemic. Retrieved from: https://news.expats.cz/coronavirus-in-the-
czech-republic/all-czech-hospital-staff-to-receive-bonuses-for-working-during-covid-19-
epidemic/

Chow, L. (2021). Care homes and COVID-19 in Hong Kong: how the lessons from SARS were
used to good effect. Age and ageing, 50(1), 21-24.

Itccovid.org | Rapid review of worldwide action to improve working conditions
13



Clayton, R., Murray-Atfield, Y. (2020). Fair Work Commission awards paid pandemic leave to
aged care workers to stop staff going to work sick. Retrieved from:
https://www.abc.net.au/news/2020-07-27/aged-care-workers-get-paid-pandemic-
leave-fair-work-commission/12496342

Colombo, F., et al. (2011), help Wanted?: Providing and Paying for Long-Term Care, OECD
Health Policy Studies, OECD Publishing, Paris, https://doi.org/10.1787/9789264097759-
en.

Comas-Herrera A, Glanz A, Curry N, Deeny S, Hatton C, Hemmings N, Humphries R, Lorenz-Dant
K, Oung C, Rajan S and Suarez-Gonzalez A (2020) The COVID-19 Long-Term Care
situation in England. LTCcovid.org, International Long-Term Care Policy Network, CPEC-
LSE, 19 November. Retrieved from: https://Itccovid.org/2020/11/19/new-report-the-
covid-19-long-term-care-situation-in-england/

Comas-Herrera A, Zalakain J, Lemmon E, Henderson D, Litwin C, Hsu AT, Schmidt AE, Arling G,
Kruse F and Fernandez J-L (2021) Mortality associated with COVID-19 in care homes:
international evidence. Article in LTCcovid.org, International Long-Term Care Policy
Network, CPEC-LSE, 1%t February 2021.https://Itccovid.org/2021/02/02/updated-
international-report-mortality-associated-with-covid-19-in-care-homes-data-up-to-26th-
january-2021/

Comas-Herrera (2020) Tackling COVID-19 outbreaks and staff shortages in care homes:
deploying rapid response teams. Article in LTCcovid.org, International Long-Term Care
Policy Network, CPEC-LSE. Retrieved from: https://Itccovid.org/2020/03/29/tackling-
covid-19-outbreaks-and-staff-shortages-in-care-homes-deploying-rapid-response-
teams/

COVID Trauma Response Working Group. (2020) Retrieved from:
https://www.traumagroup.org.

Cox, R. H., Dickson, D., & Marier, P. (2021). Resistance, Innovation, and Improvisation:
Comparing the Responses of Nursing Home Workers to the COVID-19 Pandemic in
Canada and the United States. Journal of Comparative Policy Analysis: Research and
Practice, 1-10.

Dean, A., Venkataramani, A., & Kimmel, S. (2020). Mortality Rates From COVID-19 Are Lower In
Unionized Nursing Homes: Study examines mortality rates in New York nursing
homes. Health Affairs, 39(11), 1993-2001. Retrieved from:
https://www.healthaffairs.org/doi/full/10.1377/hlthaff.2020.01011

De Heneau, J., & Himmelweit, S. (June 2020). A care-led recovery from coronavirus: The case
for investment in care as a better post-pandemic economic stimulus than investment in
construction.

European Center for Disease Control. (2020). Surveillance of COVID-19 at long-term care
facilities in the EU/EEA. European Centre for Disease Prevention and Control. Retrieved
from: https://www.ecdc.europa.eu/en/publications-data/surveillance-COVID-19-long-
termcare-facilities-EU-EEA

Figueroa, J., Wadhera, R., Papanicolas, I., Riley, K., Zheng, J., Orav, J., & Jha, A. (2020)
Association of Nursing Home Ratings on Health Inspections, Quality of Care, and Nurse
Staffing With COVID-19 Cases. JAMA Network, Retrieved from:
https://jamanetwork.com/journals/jama/fullarticle/2769437

Itccovid.org | Rapid review of worldwide action to improve working conditions
14


https://ltccovid.org/2021/02/02/updated-international-report-mortality-associated-with-covid-19-in-care-homes-data-up-to-26th-january-2021/
https://ltccovid.org/2021/02/02/updated-international-report-mortality-associated-with-covid-19-in-care-homes-data-up-to-26th-january-2021/
https://ltccovid.org/2021/02/02/updated-international-report-mortality-associated-with-covid-19-in-care-homes-data-up-to-26th-january-2021/

Fisman DN, Bogoch I, Lapointe-Shaw L, McCready J, Tuite AR. (2020) Risk Factors Associated
With Mortality Among Residents With Coronavirus Disease 2019 (COVID-19) in Long-
term Care Facilities in Ontario, Canada. JAMA Netw Open, 3(7): e2015957.
doi:10.1001/jamanetworkopen.2020.15957

Fisman D, Lapointe-Shaw L, Bogoch |, McCready J, Tuite A. (2020). Failing our most vulnerable:
COVID-19 and longterm care facilities in Ontario. medRXxiv.
doi:10.1101/2020.04.14.20065557.

FOA. (July 10, 2020). Ny rapport tegner dystert billede for fremtidens aldrepleje: Brug for
handling nu. Retrieved from:
https://www.foa.dk/forbund/presse/global/news/pressemeddelelser/2020/juli/ny-
rapport-tegner-dystert-billede-for-fremtidens-aeldrepleje-brug-for-handling-nu

Forces Net. (January 21st, 2021). COVID: How The Military's Been Involved In Fighting
Coronavirus. Retrived from: https://www.forces.net/news/coronavirus-how-military-
helping

Galehdar, N., Toulabi, T., Kamran, A., & Heydari, H. (2021). Exploring nurses' perception of
taking care of patients with coronavirus disease (COVID-19): A qualitative study. Nursing
Open, 8(1), 171-179.

Gebeloff, R., lvory, D., Richtel, M., Smith, M., Yourish, K., Dance, S., ... & Parker, M. (2020). The
striking racial divide in how Covid-19 has hit nursing homes. The New York Times, 10.

Goldfinger, D. (October 9, 2020). Coronavirus: Ontario changes directive regarding PPE for
long-term care homes, hospitals. Retrived from:
https://globalnews.ca/news/7389092/directive-5-ppe-long-term-care-hospitals-ontario/

Gorges, R. J., & Konetzka, R. T. (2020). Staffing levels and COVID-19 cases and outbreaks in US
nursing homes. Journal of the American Geriatrics Society, 68(11), 2462-2466.

Government of Canada. (2020). Military response to COVID-19. Retrieved from:
https://www.canada.ca/en/department-national-defence/campaigns/covid-19-military-
response.html#5

Government of Catalan. (2020). Treball, Afers Socials i Families i el Consorci Salut i Social de
Catalunya contracten els primers 70 professionals per reforcar residencies amb manca
de personal pel COVID19. Retrieved from: https://govern.cat/salapremsa/notes-
premsa/383673/treball-afers-socials-families-consorci-salut-social-catalunya-
contracten-primers-70-professionals-reforcar-residencies-manca-personal-pel-covid-19

Government of Chile. Coronavirus Plan of Action Retrieved from:
http://www.senama.gob.cl/protocolos-covid-19

Government of Chile. Cuenta con migo [count on me]. Retrieved from
https://www.gob.cl/cuentaconmigo/

Government of Ireland (2020). Government Action Plan: To support community response.
Department of Rural and Community development. Retrieved from:
https://www.gov.ie/en/publication/70be56-government-action-plan-for-community-
response-to-covid-19/

Government of Ontario — Ministry of Long Term Care (July 30, 2020). Long-term Care Staffing
Study. Retrieved from: https://files.ontario.ca/mltc-long-term-care-staffing-study-en-
2020-07-31.pdf

Itccovid.org | Rapid review of worldwide action to improve working conditions
15



Government of Ontario-Ministry of health and long-term care (October 5, 2020). Directive #5
for Hospitals within the meaning of the Public Hospitals Act and Long-Term Care Homes
within the meaning of the Long-Term Care Homes Act, 2007. Retrived from:

http://www.health.gov.on.ca/en/pro/programs/publichealth/coronavirus/docs/directiv
es/public_hospitals_act.pdf

Grabowski, D., Konetzka, R., &Mor, V. (June 25, 2020). We can't protect nursing homes from
covid-19 without protecting everyone. The Washington Post. Retrieved from:

https://www.washingtonpost.com/opinions/2020/06/25/we-cant-protect-nursing-
homes-covid-19-without-protecting-everyone/

Hasmuk K, Sallehuddin H, Tan MP, Cheah WK, Rahimah I, Chai ST. (2020). The long term care
COVID-19 situation in Malaysia. International Long-Term Care Policy Network. Retrieved
from: https://ltccovid.org/wp-content/ uploads/2020/05/Malaysia-LTC-COVID-situation-
report-30-May.pdf

Hodgson, K., Grimm, F., Vestesson, E., Brine, R., & Deeny, S. (July 2020). Adult social care and
COVID-19: Assessing the impact on social care users and staff in England so far: Our

analysis on the scale of the impact of COVID-19 on social care in England during the first
phase of the pandemic. The health foundation. Retrieved from:

https://www.health.org.uk/publications/report/adult-social-care-and-covid-19-
assessing-the-impact-on-social-care-users-and-staff-in-england-so-far

Holmdabhl, I., Kahn, R., Hay, J., Buckee, C. O., & Mina, M. (2020). Frequent testing and immunity-based staffing will
help mitigate outbreaks in nursing home settings. medRxiv.

Hsu A.T., Lane N. E., Sinha S. K., Dunning J., Dhuper M., Kahiel Z., Sveistrup H. (2020) Report:
Understanding the impact of COVID-19 on residents of Canada's long-term care homes

— on-going challenges and policy responses. Article in LTCcovid.org, International Long-
Term Care Policy Network. Retrieved from: https://Itccovid.org/wp-
content/uploads/2020/05/LTC-COVID19-situation-in-Canada-3-May-2020-2.pdf
International Council for Nurses. (May 6, 2020). ICN calls for data on healthcare worker

infection rates and deaths. Retrieved from: https://www.icn.ch/news/icn-calls-data-
healthcare-worker-infection-rates-and-deaths

Institute for Healthcare Improvement. (2020). Tackling high-priority OVID-19 challenges for

nursing homes. Retrieved from: http://www.ihi.org/Engage/Initiatives/COVID-19-Rapid-
Response-Network-for-Nursing-Homes/Pages/default.aspx

Knowles, K. M. (2020). Global mental health policy response during COVID-19: Support for care
workers. Report in LTCcovid.org, International Long-Term Care Policy Network, CPEC-
LSE, June 7 2020.

Kruse, F., Remers, T., Jeurissen, P. (April 26, 2020). COVID-19 policy responses affecting nursing

homes in the Netherlands. Retrieved from: https://Itccovid.org/2020/04/26/covid-19-
policy-responses-affecting-nursing-homes-in-the-netherlands/

Kruse, F.M, van Tol, L., Vrinzen, C., van der Woerd, O. and P.P.T. Jeurissen (2020) The impact of
COVID-19 on long-term care in the Netherlands: the second wave. LTCcovid,

International Long-Term Care Policy Network, CPEC-LSE, 25 November 2020. Retrieved

from: https://Itccovid.org/2020/11/25/updated-country-report-the-impact-of-covid-19-
on-long-term-care-in-the-netherlands-the-second-wave/

Itccovid.org | Rapid review of worldwide action to improve working conditions

16


https://www.icn.ch/news/icn-calls-data-healthcare-worker-infection-rates-and-deaths
https://www.icn.ch/news/icn-calls-data-healthcare-worker-infection-rates-and-deaths

Kukka, C. (April 27, 2020). States Launch Rapid Response Teams to Curb COVID-19 Outbreaks in
Nursing Homes. Retrieved from: https://www.nashp.org/states-launch-rapid-response-
teams-to-curb-covid-19-outbreaks-in-nursing-homes/

Lai, J., Simeng, M, Ying, W., Zhongxiang, C., Jianbo, H., Ning, W., Jiang, W., Hu, D., Tingting, C.,
Ruiting L., Huawei, T, Lijun, K., Lihua, Y., Manli, H., Huafen, W., Gaohua, W., Zhongchun,
L., Shaohua H. (2020). Factors Associated With Mental Health Outcomes Among Health
Care Workers Exposed to Coronavirus Disease 2019. JAMA Network. Retrived from:
https://jamanetwork.com/journals/jamanetworkopen/article-abstract/2763229

Lem, K., Majeed, A., & Hamel, P. (2020). The True Cost of Efficiency in the Long-Term Care
System. University College, University of Toronto. Retrieved from:
https://www.uc.utoronto.ca/true-cost-efficiency-long-term-care-system

Li, Y., Temkin-Greener, H., Shan, G., & Cai, X. (2020). COVID-19 infections and deaths among
Connecticut nursing home residents: facility correlates. Journal of the American
Geriatrics Society, 68(9), 1899-1906.

Lépez-Ortega M, Sosa-Tinoco E. (2020) COVID19 and long-term care in Mexico: questions,
challenges, and the way forward. International Long-Term Care Policy Network; Retrived
from: https://ltccovid.org/wp-content/ uploads/2020/06/LTC-Covid-19-situation-in-
Mexico-8-June.pdf

Low L-F. (2020) The long-term care COVID-19 situation in Australia. International Long-Term
Care Policy Network. Retrieved from: https://Itccovid.org/wp-
content/uploads/2020/04/Australia-LTC-COVID19-situation-24-April-2020. pdf

Margit, M. (July 15, 2020). Understaffed and underpaid: Israeli nurses prepare to strike. The
Jerusalem Post. Retrieved from: https://www.jpost.com/israel-news/understaffed-and-
underpaid-israeli-nurses-prepare-to-strike-635084

Matkovic, G. & Stubbs, P. (July 2020). Social Protection in the Western Balkans: Resonding to
the COVID 19 Crisis.

McCauly, L., & Hayes, R. (2020). Taking responsibility for front-lines health-care workers. The
Lancet Public Health. Retrieved from:
https://www.thelancet.com/journals/lanpub/article/P11S2468-2667(20)30179-1/fulltext

McGarry, B., Porter, L., & Grabowski, D. (July 28, 2020). Nursing home workers now have the
most dangerous jobs in America. They deserve better. The Washington Post. Retrieved
from: https://www.washingtonpost.com/opinions/2020/07/28/nursing-home-workers-
now-have-most-dangerous-jobs-america-they-deserve-better/?fbclid=IwAR1n-
422fM7e2GE6YuVuZaRUgNuMLSduELfz8p4EsfmH83vLBPed3IJTD1E

McGregor, m. & Harrington, C. (early-released July 22, 2020). COVID-19 and long-term care
facilities: Does ownership matter? Canadian Medical Journal Association. Retrieved
from: https://www.cmaj.ca/content/cmaj/early/2020/07/22/cmaj.201714 full.pdf

Musyimi C, Mutunga E, Ndetei D. (2020). COVID-19 and long-term care in Kenya. International
Long-Term Care Policy Network. Retrieved from: https://Itccovid.org/2020/06/02/new-
country-report-the-covid-19-long-term-caresituation-in-kenya/

Neumann, A. (July 30, 2020). Seniors and staff caught in the middle of nursing homes' quest for
profit. The Guardian. Retrieved from: https://www.theguardian.com/us-
news/2020/jul/30/care-homes-seniors-nursing-homes-flipping-profit

Itccovid.org | Rapid review of worldwide action to improve working conditions
17



Ochieng, N., Chidambaram, P., Garfield, R., & Neuman, T. (2021). Factors Associated With
COVID-19 Cases and Deaths in Long-Term Care Facilities: Findings from a Literature
Review. Kaiser Family Foundation. Retrieved from: https://www.kff.org/coronavirus-
covid-19/issue-brief/factors-associated-with-covid-19-cases-and-deaths-in-long-term-
care-facilities-findings-from-a-literature-review/

OECD. (July 2, 2020). Paid sick leave to protect income health and jobs through the COVID-19
crisis.

OECD (June 22, 2020) Workforce and Safely in Long-term care during COVID 19 pandemic.

OECD (July, 2020). Who cares? Attracting and retaining care workers.

Pierce M, Keogh F, O'Shea E. (2020). The impact of COVID-19 on people who use and provide
long-term care in Ireland and mitigating measures. International Long-Term Care Policy
Network. Retrieved from: https://Itccovid. org/wp-content/uploads/2020/05/Ireland-
COVID-LTC-report-updated-13-May-2020.pdf

Rajagopalan J, Huzruk S, Arshad F, Raja P, Alladi S. (2020). The COVID-19 long-term care
situation in India. International Long-Term Care Policy Network. Retrieved from:
https://Itccovid.org/wp-content/uploads/2020/05/ LTC-COVID-situation-in-India-30th-
May.pdf

Ramos, ;. (December 4, 2020). Nursing home workres reach tentative deal to end strike against
Infinity. Retrieved from:
https://chicago.suntimes.com/news/2020/12/4/22154617/nursing-home-strike-
tentative-agreement-contract-seiu-infinity-healthcare

Riello, M., Purgato, M., Bove, C., MacTaggart, d. Rusconi, E. (2020). Prevalence of post-
traumatic symptomatology and anxiety among residential nursing and care home
workers following the first COVID-19 outbreak in Northern Italy. Royal open science.
Retrieved from: https://doi.org/10.1098/rso0s.200880

Retail, Wholesale and Department Store Union. (July 27, 2020). Genesis Abington Manor
Employees Win in Pennsylvania. Retrieved from:
https://www.rwdsu.info/genesis_abington_manor_employees_win_in_pennsylvania

Rostgaard T. (2020). The COVID-19 long-term care situation in Denmark. International Long-
Term Care Policy Network. Retrived from: https://Itccovid.org/wp-
content/uploads/2020/05/The-COVID-19-Long-Term-Caresituation-in-Denmark-29-May-
2020.pdf

Salcher-Konrad M and Comas-Herrera A (2020) International evidence on care home COVID-19
outbreak responses, summary of key findings. LTCcovid, International Long-Term Care
Policy Network, CPEC-LSE, June 12 2020.

Savage, M. (May 19, 2020). Coronavirus: What's going wrong in Sweden's care homes?. BBC
News. Retrieved from: https://www.bbc.com/news/world-europe-52704836

Scottish Government. (May 6, 2020). Extra payment for unpaid carers.
https://www.gov.scot/news/extrapayment-for-unpaid-carers/

SEIU. (July 29, 2020). Union home care workers win 7.5% increase in hazard pay — press release.
Retrieved from: http://www.seiu1199ne.org/union-home-care-workers-win-7-5-
increase-in-hazard-pay-press-release-for-7-29-2020/

SETCa. (July, 10 2020) Accord historique : 1 milliard pour le secteur fédéral des soins de santé.
Retrived from: https://www.setca.org/fr/fed/iobject/ MBQELO4J2AG

Itccovid.org | Rapid review of worldwide action to improve working conditions
18


https://doi.org/10.1098/rsos.200880

Severns, M. (August 10, 2020). Could massive numbers of nursing home deaths have been
prevented? Politico. Retrieved from:
https://www.politico.com/news/2020/08/10/could-nursing-home-deaths-be-
prevented-393131

Shanafelt, T., Ripp, J., & Trockel, M. (April 7, 2020). Understanding and Addressing Sources of
Anxiety Among Health Care Professionals During the COVID-19 Pandemic. JAMA
Network. Retrieved from: https://jamanetwork.com/journals/jama/article-
abstract/2764380

SIPTU. (2020). COVID-19 Advice for SIPTU Health members. Retrieved from:
https://siptuhealth.ie/covid-19-advice-to-siptu-health-members/

SINTAP. (2020). Exitem mais trabalhadores que também merecem prémios pela dedicacdo e
profissionalismo em tempos de pandemia. Retrieved from:
http://www.sintap.pt/2020/07/01/existem-mais-trabalhadores-que-tambem-merecem-
premios-pela-dedicacao-e-profissionalismo-em-tempos-de-pandemia/

Socrates Bardi, J. (April 2, 2007). Rapid Response was Crucial to Containing the 1918 Flu
Pandemic. National institutes of Health. Retrieved from: https://www.nih.gov/news-
events/news-releases/rapid-response-was-crucial-containing-1918-flu-pandemic

Sternberg, S. (2020). Feds send medical 'strike team' to Washington state nursing home hit by
coronavirus. Retrieved from: https://www.usnews.com/news/national-
news/articles/2020-03-06/feds-send-medical-strike-team-to-washington-state-nursing-
home-hit-by-coronavirus

Troya, M. (2020). Al menos 352 muertes y 2.444 contagios de coronavirus en las residencias.
Retrieved from: https://elpais.com/sociedad/2020-03-26/al-menos-352-muertes-y-
2444-contagios-de-coronavirus-en-las-residencias.html

Tsadok-Rosenbluth S, Leibner G, Hovav B, Horowitz G, Brammli-Greenberg S. (2020) The impact
of COVID-19 on people using and providing long-term care in Israel. International Long-
Term Care Policy Network. Retrieved from: https://ltccovid.org/wp-
content/uploads/2020/05/The-COVID-19-Long-Term-Care-situation-in-Israel-4-
May.pdf.

Unifor. (July 29, 2020). "It's time for immediate action in long-term care": a coalition of unions
representing frontline healthcare workers respond to Ontario's long-term care
commission. Retrieved from: https://www.unifor.org/en/whats-new/press-room/its-
time-immediate-action-long-term-care-a-coalition-unions-representing

UNI Europa. (November 26, 2020). Essential care workers in Poland are winning decent pay.
Retrieved from: https://www.uni-europa.org/2020/11/essential-care-workers-in-
poland-are-winning-decent-pay/

UNI Global Union. (May 8, 2020). Frontline Care Workers: fighting COVID-19 and fighting for
their rights. Retrieved from: https://www.uniglobalunion.org/news/frontline-care-
workers-fighting-covid-19-and-fighting-their-right

United Workers Union. (March 23, 2020). Aged care workers win two weeks of paid Covid19
leave. Retrieved from: https://www.unitedworkers.org.au/aged-care-workers-win-two-
weeks-of-paid-covid19-leave/

Itccovid.org | Rapid review of worldwide action to improve working conditions
19


https://www.unitedworkers.org.au/aged-care-workers-win-two-weeks-of-paid-covid19-leave/
https://www.unitedworkers.org.au/aged-care-workers-win-two-weeks-of-paid-covid19-leave/

Unison. (2020). Turn appreciation and applause for NHS staff into an early wage rise, say health
unions. Retrieved from: https://www.unison.org.uk/news/press-release/2020/07/turn-
appreciation-applause-nhs-staff-early-wage-rise-say-health-unions/

Verelnte Dlenstielstungs-gewerkschart. (April 6, 2020). Pflege-Préamie: 1.500 Euro mehr mit
dem Juli-Gehalt. Retrived from:
https://www.verdi.de/themen/corona/++co++e21b0650-780b-11ea-b703-
525400b665de

VIDA (2020). ,,Offensive Gesundheit”: Strukturdialog mit Gesundheitsministerium gestartet.
Retrieved from:
https://www.vida.at/cms/S03/S03_1.10.1.a/1342633440853/vida/presse/presseaussen
dungen/offensive-gesundheit-strukturdialog-mit-gesundheitsministerium-gestartet

Vision. (2020). Stark dldreomsorgen nu! Retrieved from:
https://vision.se/nyheter/2020/juni/kommunal/

Weixel, N. (July 2, 2020). Nursing homes fail to get COVID-19 under control. The Hill. Retrieved
from: https://thehill.com/homenews/coronavirus-report/501429-nursing-homes-fail-to-
get-covid-19-under-control

Williams, G., Scarpetti, G., Bezzina, A., Vincenti, K., Grech, K., Kowalska-Bobko, I., Sowasa, C.,
Furman, M., Gatgzka-Sobotka, M., & Maier, C. (2020). How are countries supporting
their workers during COVID-19?. Eurohealth 2020: 26 (2). Retrieved from:

Wong, M., Saari, M., Patterson, E., Puts, M., & Tourangeau, A. E. (2017). Occupational hazards
for home care nurses across the rural-to-urban gradient in Ontario, Canada. Health and
Social Care in the Community, 25, 1276-1286

World Economic Forum. (July 22, 2020). The world needs 6 million new nurses by 2030. Retried
from: https://www.weforum.org/agenda/2020/07/world-nursing-report-recruitment-
shortages-who-2030/

World Health Organization. (2021). Infection prevention and control guidance for long-term
care facilities in the context of COVID-19: interim guidance, 8 January 2021. World
Health Organization. Retrived from: https://apps.who.int/iris/handle/10665/338481.

World Health Organization. (2020). Preventing and managing COVID-19 across long-term care
services : policy brief. Retrieved from: https://www.who.int/publications/i/item/WHO-
2019-nCoV-Policy Brief-Long-term_Care-2020.1

World Health Organization (N.D.) Covid-19 National Rapid Response Teams Online Learning
Package. Retrieved from: https://extranet.who.int/goarn/covid-19-national-rapid-
response-teams-online-learning-package-0

Wylie, L. (April 17, 2020). Union complains about lack of PPE for Whanganui home care
workers. Retrived from: https://www.nzherald.co.nz/wanganui-
chronicle/news/article.cfm?c_id=1503426&objectid=12323615

Xu, J., Xu, Q., Wang, C., & Wang, J. (2020). Psychological status of surgical staff during the
COVID-19 outbreak. Psychiatry Research, 288, 112955.
https://doi.org/10.1016/j.psychres.2020.112955

Zalakain J, Davey V, Sudrez-Gonzalez A. (2020). The COVID-19 on users of long-term care
services in Spain. International Long-Term Care Policy Network. Retrieved from:
https://Itccovid.org/wp-content/uploads/2020/05/ LTCcovid-Spain-country-report-28-
May-1.pdf

Itccovid.org | Rapid review of worldwide action to improve working conditions
20



Itccovid.org | Rapid review of worldwide action to improve working conditions
21



	1. Key points
	2. Introduction: Better is possible
	2.1. Failures in the Long-Term Care sector endanger workers and people who use care

	3. Promising practices from around the world
	3.1. Improving staffing levels
	3.2. Pandemic pay, hazard pay, bonuses
	3.3. Long-term improvements to wages
	3.4. Improved distribution of PPE
	3.5. Access to rapid testing
	3.6. Sick pay
	3.7. Retention of workers for next pandemic
	3.8. Rapid response teams
	3.9. Supporting worker mental health
	3.10.  Worker power

	4. The path forward
	5. References

